


























































































































































































































































































































Attachment I

# Institution Affiliates Director Project Total Projected Increase

NSP II 10-102 Allegany College none Fran Leibfreid
Creating a Smart Learning Environment to 
Retain Nursing Students  $                               131,639 66 graduates

NSP II 10-103 Allegany College Anne Arundel CC Fran Leibfreid
Enhancing Nursing Retention Through 
Tutoring  $                               600,000 70 graduates

NSP II 10-105 Bowie State Univ none Bonita Jenkins
Accelerated BSN w/ Retention and 
Success Initiative  $                            1,134,941 100 graduates

NSP II 10-106 Bowie State Univ So. Md. Hospital & AAMC Bonita Jenkins
Faculty Pipeline for RN to BSN & BSN to 
MSN  $                               588,317 70 graduates

NSP II 10-107 Carroll CC none Nancy Perry Spring Start  $                            1,115,480 105 graduates

NSP II 10-108 Chesapeake CC none Judith Stetson
Model to Increase Graduation Rates of 
Nursing Students  $                               522,848 42 graduates

NSP II 10-109 College of Notre Dame AAMC, HECC, Upper Chesapeake MC Katharine Cook
Md. Partnership Project ot Increase Nursing 
Faculty  $                               888,537 50-60 graduates

NSP II 10-110 College of Southern Md. none Kathleen Lanigan Southern Md. Nurse Retention Project  $                               903,398 36 graduates

NSP II 10-113 Frederick CC none Jane Garvin Frederick CC ADN Support  $                               388,438 15 graduates

NSP II 10-114 Frostburg St. Univ. none Susan Coyle
Building the Nursing Faculty Pipeline in 
West. Md.  $                               265,845 40 graduates

NSP II 10-115 Hagerstown CC none Judith Oleks
Transforming Commty College Nursing 
Program Simulation Training in Md.  $                            1,330,000 n/a

NSP II 10-116 Harford Comm. Col Upper Chesapeake Health Laura Preston
Weekend & Evening Accelerated Nursing 
Program  $                            1,253,614 88 graduates

NSP II 10-117 Howard Comm. Col none Georgene Butler
Increasing Nursing Grads & Graduate 
Nurse Retention  $                               961,830 81 graduates

NSP II 10-118 Johns Hopkins Uni
Stevenson U, Howard CC, Montgomery 
CC, Bowie, Harford CC Linda Rose

Establishing a Md. Faculty Academy for 
Sim. Teaching in Nursing Ed.  $                               618,936 n/a

NSP II 10-119 Johns Hopkins Uni none Kathleen White
Needs Based Grad Ed II-Online Masters 
Speciality  $                            1,644,793  208 faculty

NSP II 10-120 Montgomery CC none Barbara Nubile Innovative Staffing  $                            1,795,639 85 graduates

NSP II 10-122 Morgan State Univ none Kathleen Galbraith
Addressing the Nursing & Fac. Shortage, 
Increasing Represntation of Minority Nurses  $                            1,123,638 151 graduates

NSP II 10-123 Prince George's CC none Cheryl Dover RN Program Growth & Student Retention  $                               882,685 159 graduates

NSP II 10-124 Salisbury Universit Peninsula RMC, Atlantic Gen Hospital Lisa Seldomridge
Creation of New Dual Roles for Nurse 
Clinicians  $                               635,601 20 graduates

NSP II 10-127 Towson University CCBC, Frederick Mem. Hosp., GBMC
Jacquelyn Jordan & Vicky 
Kent

Accelerated Associate to Master's Degree 
Program  $                            1,500,000 144 graduates

NSP II 10-128 UMB
BWMC, Good Sam., Mercy MC, Shore 
Health, Sinai Hos., Franklin Sq. HC Dr. Mary Etta Mills

Master's Prep. of Staff Nurses to Expand 
Clinical Instr. Capacity  $                            1,948,041 100 graduates

TOTAL  $                          20,234,220 1635

Nurse Support Program II --- Requests for FY 2010
























